v

7t/
1978, between the Camden County YWelfare Board, hereinafter referred to as

This agreement made this Tt day of §¥9h--~7

the Board, and the Camden County Welfare Board Employees' Association,
hereinafter referred to as the &saociatién, hes as its purpose the promotion
" of harmonious relations betwesn the Board end the Association in order that

continuous and efficient service be rendered to the community.

INTRODUCTORY STATERENT
1t is the intention of both the Board end the Agsociation

that this Agreement effectuate ths policies of the NJSA 34:13A-1 2t sag.
and be construed in harmony with the Rules and Regulations of the New Jersey

Civil Service Commigsion.

WITNESSETHs

Whereag, the Association has pregsented proof that it ree
pregents a majority of public employses in a professional negotiating unit
in sccordance with KJSA 34A-5.3 and has also submitted proof thst by a vote
of said professional personnel it has agreed to admit clerical and parapro=-
fegsional employees to its associstiong and | ‘ |

Whereag, the Board end the Associstion have in good faith
conducted negotiations with respect to grisvancsa énd terms and conditions
of employment, and

¥Yhereas, it is agreed that all the rights, powers, pree
rogatives and suthorities that thes Board had prior to the signing of this
agreement ars retained by the Board except thoge and only to the extent
that they ere specifically abridged or wodified by this Agreement. It is
further agrsed that thes said management rights are not subiect to any

grievancs procedures set forth in Article X hereof.
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ARTICLE 1

The Employer recagnizee the Ageociation a@ the oxe
clusive representative for collective negotistiong with respect to
esteblighing ealarive, wages, hours end other conditions of employment
fox all of the esployecs of ths Doard but excluding thes Directer,

JC‘LLLL Personnel Officer, Chief Clerk
/gbaputy Director/end Administretive Superviamore af the Boerd. Included
in the &soaciatian ehall be =21l eeployece, ap otated sbove, whethary

tewmporery, provisional or permanent esployess of the Boerd.
ARTICLE 11

The Board, upon receipst of 8 duly suthorized segign-
pent form, in writing, signed by the member of the Association, syrecs
to deduct, from the second pay check, eech ponth, the cetsblished
manthly dusg of the Agsocietion, It is further egresd that only 12 such
deductiong shall be wads during the calendar year. [t {8 further sgreed
thaet the Dosrd ghall faw&t such deductiong to the Ffegocistion prior to
ths 10th doy of the month following tha sonth ‘for which deductions ure
mzde, Any change in the omount of duss to be deducted ghaell be gubmitied
to the Board by the Apeunistion at leest 30 days prior to the date on
which the deductiun of Zgsocistion dues {8 to bs wade.
- | ARTICLE XI
c,é‘ ' A, The normsl uazk week fros Jeanuasry 1, 1971 to
Decesber 31, 197, ahail congiat of 32% hours per wesk, &% houre per day,
U rive daye per week, ceﬁpanaaﬁXa tige)ghell be grented to employecs for
extended work beyond the eix snd one half hour daye Jn emergent situaw
tiong enployeos pey be requesteod to work overtime end may be peid at o
rote of one and ona-holf timee their reguler eslsry subject to the epproe
val of the Qiéactar or Deputy Director, and the Doasrd,

‘Be The Diresctor aé«hio degignee way stegger lunch
hours 8o that the public may be served, and guch lunch hour ghsll not

be congtrued es an hour of wock in the 6 work hous day.



€. In the event of emszrgencies, houre other than ths
cuatomery 6+ hour work day may be requested by the Board of the em

ployees.
ARTICLE 1V

Seniority, which ip defined as continuous service with
the Board, will be givsn due consideration by the Board, with regpect

to promotionsg.
ARTICLE Vv

A. The legal paid holidays, as specified by the Ds-

pariment of Insiitutiona and &gancias. &ra ag followes

New Yeers ; iabor Day
Lineoln'a Birthﬁay | Columbua Day
Washington'es Birthday Elsction Day
Good Friday Veteranta Day
Memoriel Dey } Thanksgiving
Independsnce Day Chrigtmas

In addition to the aforementioned holidays, the Board
will grent a holiday when the Board of Chogen Freeholders of Camden
County declares a holiday for all County employees othexr than those
holding constitutionsal positions. In the event any of the shove holi-
days falle on @ Sundéy. it shall be celebrated on the following Monday,

B. The employece ahal{ be eligible for holiday pay if
he worked hig lest achedulad day prieg to the holiday and also worked
his first echeduled day after the holidey unless he is excused by the
Board or is absent for reasocnable cause, in tha digcretion of the Bosrd.

C. If the holiday fal}a during an employee's vacation,
he shall ke given an sdditionsl day's;vacatinn for the holiday.



Dy If an employee works on any of the above holidays
~he shall be given e compensstiory day and one half off from work at the

earliest possible opportunity.
ARTICLE Vi

A. Permanent employees shall be granted vacation lsave
as followa:
1. One working day for sach month of employment during the first
calendar year of employment.,
2, Twolve working deys after the first calendar yeer of employ-
ment up to end including 10 years of employment, '
J. Fifteen working days after the first ten ysars of employment
and up to and including the 20th year of employment,
4. Twenty working days efter 20 years of employment,
B+ Temporery employees shell be granted one working
dey of vscetion for each full month of employment,
- €. HNo vscation leave in excess of the amount actually
eaxned will be approved in anticipation af‘ecntinued employment,

ARTICLE VII

Psxmanent employess of the Board will be allowed one
day with pay for perseonal business or religious holidays subject to the
following conditiongs |

1. Requests muet be made in writing in advence of thé requested
day from the employee's immediate superior.

2., Leave must be used within the calendar yeer and shall not bhs
cumulative from year to year.

3, Personal leave shall not be granted at the beginning or end

of a vacetion, paid holidesy, or at the beginning or end of 8 work week

#



T

.axcept in cases of emergency or religious holidey.
ARTICLE VIII

A. LlLeave of asbaence without pay way be granted, ot
the discretion of the Boerd, to permanent employees, for any reason
considered good by the Welfare Bpard, for & period not to exceed
3 months., Such leaves may be renewed by the Welfars Board for a period
not to exceed 3 months,

B. Employecs granted lesve of abgenca without pay shall
not acquire sick leave or vacation leave during the months of theix

abgence,

ARTICLE IX

The sick lsave policy for employeeg of the Board shall
be in accordence with Civil Service Rules and New Jersey Stetutes,
Titl& 11:24A-3,

ARTICLE X

A. Grievances measn complaints by employees that there
has been an unfair, insquitable or unjust treatment of him in regard
to the performance of hig duties., HNothing herein contained shall be
construed ag limiting the right of any employee having s grisvence to
diecuse the matter informally with the Administration, end have the
grievance, adjusted without the intervention of the Association.

B. Steps of the Grievance Procedure:

Step 1. a. An sggrieved employee sholl institute acticn under
the provisiong hereof in writing, signed and delivered to hie
supervigcr within 15 working daye of the occurrence complained
of, Failure to act within 15 days shall be deemed to constitute

an abandonment of the grievance.



‘ b, The Supvrvigor shall render o ducigion in writing
within 3 working doys after reccipt of the grisvencs.

8tep 2¢ #e In the wvent o gstisfactory sstticwent hed not boen
reached, the seplovee shall, in weiting snd signed, filc hie
complaint with the Director af Yelfore within 5 working deye
following the determination by the Supsrvisor.

b; The Dirsotor of Welfers or his repregentative ghall
contuct e hearing within 5 working days from the receipt of the
complaint, ' |

te The Directar ghall render hie decision in none
digciplinasy metterp within )0 working days. On éii&iglinazy
mattors repulting in guspengion the lirector shall submit hie
findings of fact to the aggorived perzeon and the Bosrzd within
10 working daye following the hesring.

Btep 3. Should the employes digogree with the Tindings of tha
Pirvctar or hig representative ths smployee wpay, within 3 dave,
pubmit ¢o the Bousrd a stotement in writing and aigned s 2o thﬁ
issung in dispute and roquast o bearing. The Bosrd ghall at ite
next raguler seeting review the decigion of the Director, hold
guch hearing, osnd render s decision tharmon within the naxi § worke
ing daye. |
ARTICLE X1

A, ALl profupsionasl employsse, including ﬁaq& Yorkers
and Ls@eswork Supervipors ghall receive & wege increoge for 1571 in the
soount of 10% of their beos sslary adjusted to the neerest sultiple of
60,00 4n theirx p:eﬁﬁnk clagsification, All clerical, pergprofegaionsl,
and howemeker Bervice employvecs ghall rsceive a wage increees for 1971

in the amount of 11% of their boss selery adjuated to the nesrest nmule

tiple of £60.00 in thelir pregent cleesification. It ie understocd aend



" agresed that no salery increase will be made to ény employer over the
maximum of the renge in which they arae pleced,
Be The eelary renge for all employees of thz Bonxd

commencing on January let, 1971, shall be as followss

TiILE BANGE # SALARY RANGE

Clexk 13 384052080

Clexk Typist ‘ 14 - 4D20-%460

Service Aide Treines 34 4020-5460

Receptioniast (Typing) 14 40205460

Kéypuach Bech, Operstor 15 - 420D=-5%640

Vultlgraph Operstor 15 42005840

Atcount Clerk 15 4200=-5640

Llerk Trangeriber 15 - 4200-5640 .

Account Clerk {Typing 16 4380-5780 5820 2 U/ fj

Telephone Operator , 16 43005704 5820 .

Clexk Typist-Int, Spanigh 16 43805780 5820 ; ,l

Receptioniat-Int, Spanish 15 4330-5760- 5820 <

Homemsker ‘ 17 4500«6420

Senior Clerk Typist 18 47406660

Senior Clerk Tramscriber 18 4T40=6660

Senicr Account Clork 18 AT4D=6660

Senior Clerk 8 4T40-6660

Yelfere Alde 20 $220«7140

Prineipal Account Clerk , 22 ST00-3100

Principal Clerk {Typing) 22 57008100

Principel YTab, Operator 22 S700-8100

Principal Clerk Stencgrepher 23 8000=-8400

Heed Acecount Clerk 26 | 6900-3300

Invegtigstor Co. %elfars Baasé 26 6900=9300

Cageworker 2T . T200«3600
[cu},vhie%f}:@ﬂr -------------------------- 2 R 7500-3560 -

“Accountant 3 834011, 700

Supervisor of Casework 32 8760-12,120

Training Supervigor 34 9600-12,960
\&a-ﬁ&tﬁsﬂﬂﬂl AR ST B e G600=12,560-
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ARTICLE XII

The parties sgree that they have fully bargained and

asgreed upon all termg and conditione of employment.

ARTICLE XIII

This Agreement shall be in effect from January lst,

1971 through Dscember 3let, 1971. MNegotiations over a successor

contract shall begin not later than September 15th, 1971, at the re-

quest of either party, a copy of which written raquest qball ba

delivsred to the other perty, This Agreement is subject to the pro-

vigion of funda for the purpose of enacting the salary incremsnts by

the Board of Chosen Freeholders of Camden County end the State of New

Jersey, Department of Ingtitutions and Agencies, Division of Public

Welfare,

In Witnsse Whereof, the parties have caused tha‘ﬁama

to be executed by its respective officers or sganta on this /3%

day of ﬁasem%er, 1978,

Camden County Welfare Boaxd
Emplayaea Aggocisti

‘ /,wz?//

C(/Cé/y(\%ﬂ/(/f&

Reviewed and approved by the Division of
Public Welfare, New Jersey Department of
Institutions and AgenczéﬂW

/?/Mf/;!lj/x* ?

Irv1ng,Jy’Enge1man Dlrector

Camden County Welfare Board

Qﬁm/ GXPW ‘

JnZﬁ Lene, Chairman §‘ ;‘

Attepts

/%,,4

Heien Gegal, Secy&/T:sasurs:

e A

Frank A. Mason, Director,
Office of Employee Relations
Governor's Office



